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EQUAL PAY FOR EQUAL WORK ACT

POLICY

The General Assembly of Georgia hereby declares that the practice of discriminating on the basis
of sex by paying wages to employees of one sex at a lesser rate than the rate paid to employees
of the opposite sex for comparable work on jobs which require the same or essentially the same
knowledge, skill, effort and responsibility unjustly discriminates against the person receiving the
lesser rate:

It is hereby declared to be the policy of the State of Georgia through the

exercise of the police power of this State to correct and, as rapidly as

possible, to eliminate discriminatory wage practices based on sex.
PROHIBITION OF DISCRIMINATION
No employer having employees subject to any provisions of this section shall discriminate, within
any establishment in which such employees are employed, between employees on the basis of
sex by paying wages at a rate less than the rate paid to the opposite sex, EXCEPT WHERE SUCH
PAYMENT IS MADE PURSUANT TO:

1. A seniority system;
A merit system;

A system which measures earnings by quantity or quality of production, or
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A differential based on any other factor other than SEX: Provided,
that an employer who is paying a wage rate differential in violation

of this subsection shall not, in order to comply with the provisions
of this subsection, reduce the wage rate of any employee.

It shall also be unlawful for any person to cause or attempt to cause an employer to discriminate
against any employee in violation of the provisions of this Chapter.

It shall be unlawful for any person to discharge or in any other manner discriminate against any
employee covered by this Chapter because such employee has made a complaint against the
employer or any other person or has instituted or caused to be instituted any proceeding under or
related to this Chapter or has testified or is about to testify in any such proceedings. Any person
who violates any provision of this Code section shall, upon conviction thereof, be punished by a
fine not to exceed $100.00. (OCGA Section 34-5-3.)

FOR INFORMATION ON EQUAL PAY FOR EQUAL WORK ACT CONTACT:
Georgia Department of Labor
Office of Equal Opportunity

148 Andrew Young International Blvd., N. E.
Atlanta, Georgia 30303-1751

FOR ADDITIONAL POSTERS PHONE: (404) 232-3392

POST IN PROMINENT PLACE AS REQUIRED BY LAW

Georgia Department of Labor
Mark Butler, Commissioner

An Equal Opportunity Employer/Program DOL-4107 (R-2111)

www.complianceassistance.us



ACTA DE IGUAL PAGO PORIGUAL TRABAJO

DECLARACION

La Asamblea General de Georgia por esta Acta declara que la practica de discriminacion basada en
sexo mediante el pago de menor salario a miembros de un sexo que el pagado a miembros del sexo
opuesto por trabajo similar y que requiera el mismo, o esencialmente igual conocimiento, destreza,
esfuerzo y responsabilidad, injustamente discrimina hacia la persona quien recibe el menor salario.

Se declara aqui que sera la practica del Estado de Georgia mediante el ejercicio de los poderes
de vigilancia de este

Estado, el corregir y tan rapidamente como sea posible, eliminar la discriminacion de salario
basado en sexo.

PROHIBICION DE DISCRIMINACION
Ningun Empleador quien tiene empleados sujetos a cualquier provision de esta seccion podra
discriminar, dentro de cualquier establecimiento donde tales trabajadores estan empleados, hacia
trabajadores con base en sexo mediante el pago de sueldos menores que los pagados a miembros
del sexo opuesto, EXCEPTO CUANDO TALES PAGOS SE HACEN DE ACUERDO A :

1. Un sistema de antiguedad en el empleo. (Sefiorio).
Un sistema de Servicio Civil (Merit System)

Un sistema de salario basado en cantidad o cualidad de produccion, o
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Una diferencia en salario basada en cualuier otro factor que no sea SEXO, siempre que
el Empleador que se encuentre pagando una diferencia de salario en violacion de esta
sub-seccion no reduzca el salario basico del empleado para dar cumplimiento.

Asimismo es ilegal que alguna persona cause o atente a causar que un Empleador discrimine hacia
un empleado en violacion de las disposiciones de este Capitulo.

Esilegal el que una persona despida o discrimine en cualquier otra forma hacia una persona cubierta
por este Capitulo porque el empleado haya reclamado contra el empleador o cualquier otra persona
o haya iniciado o tomado parte en la iniciacion de algun proceso relacionado con este Capitulo o ha
sido testigo o esté apunto de atestiguar entales procesos. La persona que viole cualquier estipulacién
de este Codigo sera, previa conviccion, sancionado con una multa maxima de $100.00. (OCGA
Seccion 34-5-3)

PARA INFORMACION DE IGUAL PAGO POR IGUAL TRABAJO, DIRIJASE A:

Georgia Department of Labor
Office of Equal Opportunity
148 Andrew Young International Blvd., N.E.
Atlanta, Georgia 30303-1751

PARA CARTELES ADICIONALES LLAME AL TELEFONO: (404) 232-3392
DEBE EXHIBIRSE EN LUGAR VISIBLE DE ACUERDO CON LA LEY

GEORGIA DEPARTMENT OF LABOR
(Departamento del Trabajo de Georgia)

An Equal Opportunity Employer
(Empleador con Igualdad de Oportunidades)
DOL-4107SP (12/03)



FOR
EMPLOYEES

Your job with this employer is covered by the Employment Security Law.
You may be able to establish a claim for Unemployment Insurance if you
become TOTALLY or PARTIALLY unemployed through no fault of
your own and comply with all requirements.

IMPORTANT: YOU MAY FILE A CLAIM FOR BENEFITS AT ANY OFFICE OF THE GEORGIA DEPARTMENT OF LABOR LISTED
BELOW. PLEASE BRING YOUR SEPARATION NOTICE, IF ONE WAS FURNISHED BY YOUR EMPLOYER. YOU
MAY ALSO FILE A CLAIM BY INTERNET FROM ANY COMPUTER WITH APPROPRIATE INTERNET ACCESS.

THE GEORGIA EMPLOYMENT SECURITY LAW STATES FOR EACH WEEK
YOU CLAIM UNEMPLOYMENT BENEFITS YOU MUST:

e Be UNEMPLOYED, ABLE to work, AVAILABLE for work, ACTIVELY SEEKING WORK,
and be willing to immediately accept suitable work.

® Register for employment services with the Georgia Department of Labor.

e Report weekly work search contacts, all earnings each week, and any job refusal.

NOTICE

Employers cannot deduct any money from employees’ paychecks to pay unemployment insurance tax.
The funding for unemployment insurance benefits comes from taxes paid by employers.

OFFICES WHERE UNEMPLOYMENT INSURANCE CLAIMS MAY BE FILED

ALBANY CEDARTOWN EASTMAN LAFAYETTE SOUTH METRO-ATLANTA
AMERICUS CLAYTON COUNTY GAINESVILLE LAGRANGE STATESBORO

ATHENS COBB/CHEROKEE GRIFFIN MACON THOMASVILLE

AUGUSTA COLUMBUS GWINNETT COUNTY MILLEDGEVILLE THOMSON

BAINBRIDGE CORDELE HABERSHAM AREA MOULTRIE TIFTON

BLUE RIDGE COVINGTON HINESVILLE NEWNAN TOCCOA

BRUNSWICK DALTON HOUSTON COUNTY NORTH METRO-ATLANTA VALDOSTA

CAIRO DEKALB COUNTY JESUP ROME VIDALIA

CARROLLTON DOUGLAS KINGS BAY SAVANNAH WAYCROSS
CARTERSVILLE DUBLIN

GEORGIA DEPARTMENT OF LABOR

Equal Opportunity Employer/Program e Auxiliary Aids & Services Are Available Upon Request To Individuals With Disabilities
DOL-810 (R-03/13)
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GEORGIA
EMPLOYER VACATION

VACATION

UNEMPLOYMENT INSURANCE IS

NOT PAYABLE

WHEN YOU ARE ON
e LEAVE OF ABSENCE at your own request

® PAID VACATION

® UNPAID VACATION, up to two weeks in a
calendar year if provided by
EMPLOYMENT CONTRACT, or by
ESTABLISHED EMPLOYER CUSTOM, PRACTICE
OR POLICY

PARAGRAPH (a)(3) OF OCGA SECTION 34-8-195

GEORGIA DEPARTMENT OF LABOR

DOL-154 (R-1/92)

www.complianceassistance.us
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EMPLOYER VACATION

VACACIONES

SEGURO DE DESEMPLEO
NO SE PAGA

CUANDO USTED ESTAEN:

® AUSENCIA AUTORIZADA, QUE Vd. HA SOLICITADO.
@ VACACIONES PAGAS
® VACACIONES SIN PAGA, hasta por dos (2) semanas en el Aho
de calendario de acuerdo a un CONTRATO DE TRABAJO,
o por COSTUMBRE, PRACTICA O REGLAMENTO

ESTABLECIDOS POR SU EMPLEADOR.

PARAGRAFO (a)(3) SECCION 34-8-195 de OCGA

GEORGIA DEPARTMENT OF LABOR
DEPARTMENTO DE TRABAJO DE GEORGIA

DOL-154SP (10/99)
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